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	Postdoctoral Performance Evaluation
Performance Period from       to       



	Postdoctoral Appointee/Fellow
	Payroll #
	Division
	Advisor/Supervisor

	     
	     
	     
	     

	A.
	MENTORING PROGRAM EFFECTIVENESS

	
	1.
	Did the meetings between the postdoc and mentor take place at least quarterly? If not, give an explanation
     

	
	2.
	Briefly discuss the productivity of the meetings
     

	
	3.
	Briefly discuss the effect of the meetings on the professional development of the postdoc
     

	B.
	SCIENTIFIC OR TECHNOLOGICAL ACHIEVEMENTS

	
	1.
	Accomplishments

     

	
	2.
	Publications

     

	
	3.
	Contributed and Invited Talks

     

	
	4.
	Collaborations

     

	C.
	PERFORMANCE FOCUS: Areas of relative strength as an early career researcher.

	
	     

	D.
	DEVELOPMENT FOCUS: Areas of potential growth which might lead to increased effectiveness and a plan to address those areas.

	
	     

	E.
	SIGNATURES

	
	     
	
	
	
	     

	
	Postdoctoral Appointee
	
	Signature
	
	Date

	
	     
	
	
	
	     

	
	Mentor
	
	Signature
	
	Date

	
	     
	
	
	
	     

	
	Supervisor
	
	Signature
	
	Date

	
	     
	
	
	
	     

	
	Division Director
	
	Signature
	
	Date

	

	Statements made during this process are not intended and should not be interpreted as express or implied promises of future training, promotions, salary increases, bonuses or continued employment.


Use additional pages if necessary.
ANL-699 (09/03/2010)
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