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__________________________________________________________________________________ 
Medical ANL offers a  Preferred  Provider Plan (PPO) whic h is administered  by Blue Cross Blue  

  Shield  of Illinois (BCBSIL).  For your financ ia l p rotec tion, this p lan has a  c a lendar yea r out- 

  of-poc ket limit for in-network expenses of $2,250 for sing le, $4,500 for sing le p lus one, and  

$6,750 for family, p lus deduc tib le. 

    

  As an op tion, if you live in the Chic ago metropolitan a rea , you may c hoose a   

  hea lth ma intenanc e organiza tion (HMO) for your med ic a l c overage. 

 

Pa rtic ipa tion in a  med ic a l p lan automatic a lly inc ludes c overage for p resc rip tion d rugs. 

   Coverage is effec tive from the first day of emp loyment. 

 

  Emp loyee c ontributions a re required .   

 

Dental ANL a lso offers an op tion to enroll in the ANL Denta l Plan.   The p lan is designed  to 

enc ourage you to ma inta in a  sound  p rogram of denta l c a re by p rovid ing  100% 

c overage for c erta in p reventive servic es.  Other servic es a re c overed  a t 75% (a fter a  

deduc tib le) to a  maximum of $2,000 a  yea r.  Orthodontic  c overage is a lso p rovided  with 

a  lifetime maximum of $2,000 per ind ividua l.  

 

  Emp loyee c ontributions a re required . 

 

Life   Basic  Coverage:  You will automatic a lly be insured  on your first day of ac tive  

Insurance  emp loyment with group  term life insuranc e equa l to one times your annua l base sa la ry,  

  up  to a  maximum of $15,000.  You a re a lso insured  for ac c identa l dea th and    

  d ismemberment insuranc e (AD&D) in an amount equa l to your basic  life insuranc e  

  c overage.  The c ost of your basic  life and  AD&D c overage is pa id  by Argonne. 

 

  Dependent Coverage:  Argonne p rovides a  Dependent Life Insuranc e Program tha t  

  enab les you to insure your spouse and  elig ib le c hild ren.  Your spouse is elig ib le for   

  $7,000 of c overage and  eac h c hild  over six months for $3,000 of c overage.  An   

  emp loyee c ontribution is required  for this c overage. 

 

Retirement Argonne p rovides a  tax-deferred  defined  c ontribution re tirement p lan.  The Labora tory  

  c ontributes 9% of your base sa la ry to the p lan while you a re required  to c ontribute  

  2.5%.  You have a  wide range of op tions for investing  these c ontributions. You may  

  a lso c ontribute add itiona l amounts on a  volunta ry basis.  You must pa rtic ipa te in the 

  retirement p lan a fter six months of servic e .  

 

  Periods of emp loyment with the University of Chic ago may be rec ognized  as servic e time  

  toward  elig ib ility/ vesting  in our retirement p lan.  If you have been p reviously emp loyed   

  by the University of Chic ago, p lease c ontac t Emp loyee Benefits.   

 

Holidays Emp loyees rec eive 10 pa id  holidays a  yea r, one of whic h is a  floa ting  holiday selec ted   

  by the emp loyee. 

 

Term Appointments in regular job classifications- (at least 6 month term and 20 hours/ week)   

 

 



 

Vacation Elig ib le emp loyees ac c rue vac a tion time in d irec t p roportion of sc heduled  hours to full 

time hours and  may ac c rue a  ba lanc e of 30 days.   Emp loyees rec eive vac a tion ac c rua l 

on a  monthly basis as long as they a re in pay sta tus 11 working  days of the c a lendar 

month.  Ac c rua l ra tes a re based  on yea rs of servic e as follows: 

 

 Years 1 through 5  15 days (1.25 days monthly) 

Years 6 through 10  18 days (1.5 days monthly) 

Years 11 through 15  21 days (1.75 days monthly) 

Years 16 and  above  24 days (2 days monthly) 

  

Flexible The Argonne Flexib le Spend ing Ac c ount (FSA) p lans a llow you to set aside before -tax 

Spending sa la ry to pay for unreimbursed  hea lth c a re and  dependent day c a re expenses. The  

Accounts FSA p lans enab le you to reduc e your federa l, sta te, and  soc ia l sec urity taxes.  The   

  maximum annua l amounts you c an set aside a re $2,500 to the hea lth c a re spend ing  

  ac c ount and  $5,000 to the dependent day c a re spend ing ac c ount.  

 

You may pa rtic ipa te in the FSA p lans on the first day of the month following the 

c omp letion of your online enrollment and  end ing in the last payc hec k of the c a lendar 

yea r. 

 

Employee The Argonne Emp loyee Assistanc e Program (EAP) is designed  to offer a  highly  

Assistance  p rofessiona l, c onfidentia l sourc e of help  for emp loyees and  members of their immed ia te 

Program families who need  assistanc e with persona l p rob lems.  Help  is p rovided  for marita l,  

  emotiona l, work rela ted , a lc ohol and / or d rug abuse, family, and  lega l p rob lems.  

 

  Emp loyees a re c overed  from the first day of emp loyment and  the c ost of the EAP is  

  pa id  by Argonne. 

 

Business Argonne p rovides insuranc e to c over emp loyees while traveling  on business for the  

Travel  Labora tory in the event of dea th or physic a l d ismemberment resulting  from an   

Accident ac c ident.  The maximum benefit is $300,000. 

 

  Emp loyees a re c overed  from the first day of emp loyment and  the c ost of the   

  Business Travel Ac c ident Plan is pa id  by Argonne. 

 

 

 

This summary provides an overview of the benefit plans offered by Argonne National Laboratory.  It is not 

a legal document.  If there is a conflict between information found in this summary and the actual plan 

documents, the plan documents always prevails.  The Laboratory reserves the right to amend or 

terminate these programs, subject to its terms and all applicable laws. 

 

Benefits for union employees are subject to their collective bargaining agreements. 
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